The Diocese of St Mark the Evangelist

(Anglican Church of Southern Africa in Limpopo)
Bishop: Martin Breytenbach
martin@stmark.org.za
Tel: (015) 297-3297 Fax 086 509 4629

P.O Box 643
Polokwane, 0700

Appointment: CEO/ Rector — St Mark’s College, Jane Furse.

We are looking for a Chief Executive Office/Rector to oversee church interests at St Mark’s College Campus,
Jane Furse, Limpopo. St Mark’s College consists of a High school and Primary school funded by the
Government and built on Church land through the inspiration and leadership of Mr Peter Anderson. The
campus also has a number of staff houses and boarding accommodation as well as a Pre-Primary school
under the management of the Church. A new independent St Mark’s College Council/ Board (a not for profit
company) has been established chaired by the Bishop and supported by the Principals and SGBs, the Alumni,
the UK Trust and the Church and it is this body that seeks to appoint a new CEO/Rector. Date of
commencement is 1 August 2018 or later by arrangement. Applications should be submitted electronically
to: roger.cameron@abesa.co.za

The deadline for applications to reach the Anglican Board of Education is 10 May 2018. Please include: a
covering letter, CV, written reference from parish priest, and names of three referees from present and past
employers as well as contact details.

If candidates have not heard from the Board by the end of May 2018 they should assume that their
application has been unsuccessful. No further correspondence or negotiation will be entered into.

Requirements

The successful candidate

% Should be a Christian in good standing and an educationalist with 10 years’ experience in both
education and fund raising. He or she will be expected to be committed to the vision and values of
the Anglican Church.

% He/She should have good inter-personal skills, be able to provide leadership at St. Mark’s College,
have courage, integrity and resilience, come with a good track record in delivery and be able to
display an understanding of diversity.

¥ Must live on campus in a house provided.

Job Description

To support and mentor the leadership and management at St. Mark's.

Build good relationships between all stakeholders.

To exercise authority and to ensure good professional conduct throughout the school.
To ensure the operationalising of strategic thinking of the school Council.

Be able to resolve conflict at the point of escalation.

Manage the Church property and liaising with the Dept. of Education.

Fundraising as per programme approved by Council.

Establish a community outreach programme as may be approved by Council.
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Diocesan Vision: To make disciples in vibrant, self-sufficient congregations established and linked to each other by
sharing in resources; ministry & service; outreach & evangelism.
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